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Initial Audit First Re-Audit Second Re-Audit
BB X | m—wamswe [ |s—pages
Lead-Auditor Additional Auditor .
TRER Ambherst Chen H AR R Nil
. . 2 mandays on-site
;u;gml?ate 20-22 December 2010 %l}:ﬁmﬂ;i;; man days applied audit+ 0.5 manday
off-site reporting
A. Master Data
A. FEZH
Location of Company Basic Data
A# bk EABH
Name of Company Wuxi Changfeng Tempered Year of foundation 2000
VNIE S Glass Factory FRALEEAY
http://www. www.cfjs.com Legal status Private Own
WAL« AR MR
Street Huangniba Village, Yugi Town | Language(s) spoken in Mandarin
#5138 company
AT FTANES

City Wuxi City Total capacity per month 1,000,000 PCs
Wl HErEE
Zip Code 214183 Contact Person
HI BKEA
Country China Name Mr. Pei Xiaolong
Phone (86 510) 66119708 Position / Language | Factory Director / Mandarin
HiF WA/ S
Fax (86 510) 82697919 Phone (86)13861811606
(i i
DBID Number 23550 E-mail gendan01@cfjs.com
DBID 5t% F g
Business Structure No. of customers? 23
R

EHE
No. of companies own units? 1 No. of subcontractors? 0 No. of suppliers, sub-suppliers? 23
(see Production Unit Record (see Production Unit Record (see Production Unit Record
Sheet) Sheet) Sheet)
AT R (AP 0T SyEIrEELE (AP 10k HERVRE ~ Sy LN AR (AP
) ) L)
A.1 Sales Revenue Export / Domestic Market
Al g5 O/ E AT
Share of sales revenue for export and domestic Export Markets
market during the last 3 years? WOwWE
BE=4F H OV R B Py i e B L
Year
o 2007 2008 2009 Europe
Export/Local
H /A 100% 100% 100%
Turn Over (US $)
EAILES) 3,000,000 3,500,000 4,000,000
Business Activities
kS 3
Clothing: O Construction Material: [ Electronic Groups: O
liE SR p T A A
Eyewear (Glasses): O Furniture: DX( Leather Goods (except shoes): O
SRR (IR - FA: Feflin (BREE):
Machinery: O Other hard goods: O Shoes: O
MK - HAIN A f: B
Textiles: O Toys: [0 | Textiles raw material or accessories []

© Copyright 2004 The English version is the legally binding one. BSCI 6-01/09



BSCI VB S A% H DBID 55
HO % \é\;lg(l)s,hangfeng Tempered Glass 20—222%i%ember 23550 Page 3 of 49
LA, A RO
A.2 Production Structure (inhouse) at the date of audit
A.2 FESRBE~EHE (RED
Departments 1. 2. 3. 4. 5.
#1 Scribing Edging Chamfer Cleaning Tempering
No. of employees
ATAH 6 4 6 2 10
Departments 6. 7. 8. 9. 10.
Eil Silk-screen Packaging Production Office
No. of employees
ATAH 21 27 16 12
How many shifts does the company run?
R AL ? One shift
day middle night
FLYE HE L
No. of employees 104 Nil Nil
AT B
A.3 Employment Structure at the date of audit
A.3 HESREEARLR
Number Number
HE =
Employees in total 104
AT R
Female employees 49 o Pregnant / maternity leave 0/0
LPERT Za/ = B
Children below min. age of ...... years 0 o Apprentices 0
fET ARAERS - B YL i
Young employees aged > ...... to< 18 years |0 N Apprentices 0
KR R T - <18 % Ak
Disabled persons 0
Wage Earners
el s A
e On a monthly rate 104 Migrant workers 82
s A#H AT A
e On a daily rate 0 Employees on probation 0
o H¥r AR AR T
e On an hourly rate 0 Odd jobber 0
o M#F I T
¢ Piece raters 0 Homeworkers 0
o HETA BT,
Working hours From To
T A M Z
e Average production hours per day 8
o CEIYRERAE I L
e Office hours per day
o K YR H 7:30-11:00(12:00-16:30

© Copyright 2004

The English version is the legally binding one.
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Wuxi Changfeng Tempered Glass 20-22 December 23550

HAZ 4 Factory 2010 Page 4 of 49
B. BSCI Mandatory Social Requirements
B. BSCI &R S RAEER
B.1 Management Practice
B.1 B LR
Questions Please fill in | Mark “'+"
B or mark with [or ‘=Y
a Cross
Yes

P

B.1.1  Valid certificates, including those of subcontractors (provide copies)
S AR BEA AR A SO, 5 2B I SO (TR LRI )

ISO 900X
ISO 900X

SA8000
SA8000

ISO 14001
ISO 14001

Other certificates or social audit reports, if yes, which and from
what organisation?

FAAHEAESE 2 TR G ? R, & TR L gy B — A5 ?

minlinliniin
X X XX X|™

B.1.2 Has a senior management representative been appointed who, +
irrespective of other duties, is responsible that the BSCI social |X| |:|
requirements are met?

If yes, please note name and position:

ANFRBZLT — 2R ERERE, MUBEERE LI, TR ARFEBSCIHtS
TAT A FER IS 2
WA, EH A AL

Mr: Song Zhongren

Position: Production Officer

B.1.3 Is a qualified person / are qualified persons responsible for updating and +
implementing legal regulations especially but not only with regard to lXI |:|
matters subject to continuous change like wages and safety?
If yes, please note name(s) and position(s):

AFINRETHE —MEHEAE AL, TIEHEPATIERLE, Rl xase
TT RIS AN 22 4 4 A 1) 2
WRAT, 55 B ARG .

Ms: Li Ying

Position: Finance Officer

Please fill in under results

BB FIAS

2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable

2 = B 1 = TEHH 0= TaM NA = FiEF

No deviation from requirements or Deviations in the minority of Deviations in 50% or in the Requirements do not match to the

only minor deviations and full requirements and no crucial points majority of requirements or/and in company structure

protection of employees is given B MR R GS  RIEE A crucial poTnts (double framed) B A TSR
REHE (AL REERATTE 50%E% K 2 BOESRARFA B/ MAL T fa ok

D T2 E T R % CUEHERD

© Copyright 2004  FChRAEAAELHES] BSCI 6-01/09
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g o Wuxi Changfeng Tempered Glass 20-22 December
%
AR Factory 2010 23550 Page 5 of 49
Questions Mark '+
Please fillin | g o
)] or mark with
a cross
WHwEL K | L7 R
=im kX’ -
Yes No
2 =
B.1.4. Has the company appointed a qualified person / qualified persons on the |X| |:| +
operational level for implementation and checking compliance with the
BSCI social requirements including health and safety?
If yes, please note name(s) and position (s):
AR RGEARMNE BN P BT — Al S A &R AL, ARPITIIZEARZ
sy A R 2 255 BSCIAE 2 JHT B R e ?
RS, 5 A LA
Ms: Gao Weihua
Position: Safety Officer
B.1.5 Are executives, management and staff aware of the legal rights and |:| lXI -
duties under labour legislation?
TN R BRI TR B AN G ARATITE 37 TR0 T B SVE BRI 55 e
B.1.6 Is there ongoing communication about social requirements between staff lXI |:| +
and management?
IR THER R RN — HA ML S SEE KT IHE ?
B.1.7 Is there a system in place for anti-corruption/anti-bribery for all |X| |:| +
business activities?
X RS TE B R U SO0 A T A 3E 2 AR I ?
B.1.8 Is a system in place to identify specific risks for health and safety of the |X| |:| +
employees and prevent recurrence of work accidents?
ATIETEA HIWE Fe R T AR R B 22 A AR IR RS R TR A 5 4 - A AR AL AR 77
1?2
B.1.9 Is a cost accounting method in use? lXI |:| +
Je 5 R AR S v U T ?
B.1.10 Is a capacity planning method in use? lXI |:| +
RMRAF 'R E?

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = R¥F 1 = FEEt 0 = AAH NA = “FiGH

only minor

No deviation from requirements or

protection of employees is given

RO REE AL RENERA
A TZE TR

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Deviations in the minority of
requirements and no crucial points

B VR A F AR

deviations and full

e
S

e

Requirements do not match to the
company structure

TR EATLE

© Copyright 2004

PR A BAE LIRS
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g o Wuxi Changfeng Tempered Glass 20-22 December
%
AR Factory 2010 23550 Page 6 of 49
Questions Mark '+
Please fillin | g o
)] or mark with
a cross
WHwEL K | L7 R
=im kX’ -
Yes No
2 =
B.1.11 Has the company established and does the company maintain appropriate |:| |:| NA
procedures to recruit subcontractors based on their ability to meet the
BSCI social requirements?
If yes, please describe:
AT R DA YERRE IR, FIA AR BSCI & StEZ KR INGE /1,
VB A TR g 2
U, E
B.1.12 Does the company maintain appropriate records of subcontractors commitments to social NA

accountability, including, but not limited to the written commitment to
AT RGRE A EOE 2 T RE SIS, A, EAR T AL

a) conform to all BSCI social requirements?
a) sy BSCI A 4 FimaERk?

b) Participate in the companies” monitoring activities as requested
by the BSCI social requirements?

b) #RiE BSCI Mtk FEER, 54 RMNKREED)?

c) Promptly implement remedial and corrective action to address any non

conformance identified with regard to the BSCI social requirements?
C) SLRTHUTHNMUE A EATE), HXFTA AR RERT & BSCI #hox ST ESK I a4 2

d) promptly and completely inform the company of any and all relevant
business relationship(s) with own subcontractors?

d) HHEAT ALY 20 CURT T ML 5 R 5L B K 6 Bt 4 4 m) 2

O O O
O O O

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
TFOZREE AR RENWER AT S
0 T2 52w

S

Deviations in the minority of
requirements and no crucial points

BV HEERR R & » FAER AN

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS
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g o Wuxi Changfeng Tempered Glass 20-22 December
%
AR Factory 2010 23550 Page 7 of 49
Questions Mark '+
Please fillin | g o
)] or mark with
a cross
WHwEL K | L7 R
=im kX’ -
Yes No
P &
B.1.13 Has the company established a system to monitor the subcontractors |:| |:| NA
social performance?
AFEEIAL T R L [ TRE ORI THTRI?
B.1.14 Does the company maintain reasonable evidence that the subcontractors |:| |:| NA
continuously improve conditions to meet the BSCI social requirements?
AFJEERE T HHE LR, IEWASERANERSE, PAFS BSCL Ha TT 3R
g ?
B.1 Assessment Management Practice Scoring:
B.1 FELRIPH A% 2 X 1[0 o[

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given

FEZRBH( VAL RENZR AT S
A TZE TR

S

Deviations in the minority of
requirements and no crucial points

BV HEERR R & » FAER AN

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004
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BSCI VB S HAZ O DBID 55
g o Wuxi Changfeng Tempered Glass 20-22 December
AR Factory 2010 23550 Page 8 of 49
B.2 Documentation
B.2 XHEH
Questions Mark '+
Please fill in | gp v
jéa) B or mark
with a cross
WwE LK | L “+7 &
sm kX -
Yes No
2 =
B.2.1  Has the company a valid business licence? |X| |:| +
If no, what are the reasons?
AFERT CEUE IR BRI ? HE AT, HIRE RN ?

B.2.2

Are all necessary official approvals available to run operations, machinery
etc?
If no, note what is missing:

RS PIARHEE R T SRR E TN ? 57, 15 ST R IR -

L X

The factory didn't provide the fire inspection report, construction inspection report and health certificate of
canteen staff.

B.2.3

Is a written policy available in the company that describes the social
responsibility of the company especially with regard to child labour,
female employees, discrimination, forced labour, working hours,
compensation, working conditions, health and social facilities, safety,
freedom of association and collective bargaining? Please attach a copy.

AFE R AR SRR S TUERI I BT, R E T LR T B
MIAFH. TR R DA RSO, 2. 454 8 mAERIRHE? iF I LA
s

X O

B.2.4

Has the company a written commitment to their employees to comply
with the BSCI Social Requirements including legal requirements

in the country of operation and has this commitment posted in the
location together with the BSCI Code of Conduct visible to all employees
in relevant languages or attached it to each employee’s contract?

AFRB O E R Tk, RYlsy BSCL e sHEER, Sl g
FHREAEE RS ? XA A& R 5 15 BSCL AT )95y M — FF KNG L BT A JiE R AR A 755
Hosy? L A RE S R TILERPIAN? SRR G205 I X 45K
e ?

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given

A TZE TR

FEZRBH( VAL RENZR AT S

Deviations in the minority of
requirements and no crucial points

BV HEERR R & » FAER AN

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS
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g o Wuxi Changfeng Tempered Glass 20-22 December
%
AR Factory 2010 23550 Page 9 of 49
Questions Mark '+
Please fill in | o, v
jéa) B or mark
with a cross
WHwE LK | L “+7 R
sm kX -
Yes
B.2.5 Do personnel data files with the following Copy of ID-card +

components exist?
Please attach a copy (sample).

A ABE TGS UL B ? I RS (AR

G iEEA

Working contract
RS

O Oojg|ga|olrs

7

B.2.6 Is a time record system in place where the Attendance lists |:|
beginning and the end of a workday is registered EHinRE
for each individual employee? v
Please attach a copy (samples) Punch / Time cards |:|
BiofEA R IR TR i RGO AN ? LR/ WS SR
AR ENCEZ R -

Electronic data |X|
processing
HL T HE A 2

B.2.7 Do the employees receive payslips? lXI +
If yes, please attach a copy.

JEE R TSI T B Ll ?
I, EN LA,

B.2.8 Does documentation on payments to social insurance funds exist? |X| |:| +
If yes, please attach a copy.

V0L AT 2 AR B 7 4 (KIE B S TR AL 2
I, EN LA,

B.2.9 Do wage lists exist? +
If yes, please attach a copy. lXI |:|
THRFREIFAENE?
wiE, EWEEE,

B.2.10 Is documentation available on pregnant women and maternity leave NA

which was granted in the past -if applicable-?
If yes, please attach a copy.

IR EA KM R TR BRI SR B CUm&ERD 7

mRE, EINLEA.

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

J

01T A2 %

No deviation from requirements or
only minor deviations and full
protection of employees is given
REHE (AL REERATTE
EiEEE

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS

BSCI 6-01/09
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Page 10 of 49

]

Questions

Mark “V'+"
or \VER V)

Please fill in
or mark
with a cross
WEE S

R X’ ﬁ:ﬁ “+” B

Yes No
= &

B.2.11

Do work rules exist and are they
TAERGE R B, MEfZLE

a) documented?
a) PLCAidskie?

b) legally allowed?
b) B L e ?

c) understood by the employees?
c) ibEAWAE?

d) equally applied to all employees?
Please attach a copy.

d) —ME{HERTA LTS LR?
M R,

XXX KX
O g

B.2.12

Is documentation on health and safety training (e.g. fire protection)
available?
If yes, please attach a copy as an example.

R AP T PAM I (B2 K LRy ) 1 ?
WA, W ERIAE].

X
[]

B.2.13

Is documentation on all hazardous chemicals in use available (especially
safety data sheets)?

RBABBAACT T A A T EA F L2 (B % REEE)

B.2.14

Are certificates on first-aid qualification available?
e 7 BN AT AR S SRR I e ?

B.2.15

Are inspection documents for lifts and machinery available?
ST R TS A G e AT AL AR R 2 (¥ SCA e ?

B.2.16

Are documents available to prove that the water is drinkable?
S 15 B I R SCIE B RO K AT A e 2

B.2.17

Is documentation available on comments on social issues made by officials
or any social audit including corrective actions? If so, were those
comments/corrective actions put into effect?

Please describe and attach a copy.

ROHE BRI S SUE R BRI BL AT S, SR BRI IEATAE N It 2 3T
HIE? AT, MLEIFR L EATE) 2 A8 ?
TN AR I B @A

O X O X X
X OX O] O

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

J

01T A2 %

No deviation from requirements or
only minor deviations and full
protection of employees is given
REHE (AL REERATTE
EiEEE

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS

BSCI 6-01/09
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DBID 575

BSCI

Wuxi Changfeng Tempered Glass 20-22 December

the workforce?
If yes please attach a copy.

5T a7 TARR T GEBEA S mRs, FHiLaE.

AR Factory 2010 23550 Page 11 of 49
"Questions Please fill in | Mark " +"
o or mark or -V
with a cross
Egﬁﬁéﬁ ﬁ‘J: a+» ﬁ
wERm kX “«_n
Yes No
2 &
B.2.18 Does the company keep records of accidents and injuries? |X| |:| +
ANFRERE T IR0 2
B.2.19 Do the security guards have an employment contract which describes their |X| |:| +
duties?
R N BB IE — R 7 RS MRS L2
B.2.20 Is there a written agreement with a union or any other representation of

L X

B. 2 Assessment Documentation Scoring:
B. 2 CH-IESE VA /5

2 X 10 o[

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
TFOZREE AR RENWER AT S
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

50%ER K 2 HUESR ARG B/ A AL T ok

S CWEAER

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS
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BSCI VB S A% H DBID 55
g o Wuxi Changfeng Tempered Glass 20-22 December
%
AR Factory 2010 23550 Page 12 of 49
B.3 Working Time
B.3 Tkt
Questions Please fill in or mark with | Mark “'+"'
B a cross or ‘=Y
VEELEE 2 R R X
Yes No bfji “+7 BL
2 & -
B.3.1  When do regular daily working hours start and end? | Shift || 1I 111
(Fill in for every shift) PR
[f] 5 A B [0 7E 2 B TR A R A5 SR 2 .
(FI5 5 —3EK) start| - 7:30 *
THG
End 16:30
SR
B.3.2  When do daily breaks starto and end? Start| 11:00 +
(Fill in for every shift) "
Trh
A 1) PRS2 ST T L BB e N 5 TR 2 .
(g —FEK) End | 12:00
SR
B.3.3  What is the regular number of working days per working Days: 5 +
?
week? T
R E TIEZ D R?
B.3.4  What is the regular number of working hours per working | Hours: 40 +
week?
NI
fEME T TAEZ D/ N2
B.3.5 How many overtime hours did the person with the highest |Hours: 8 +
amount of overtime work last week?
P
ST AR R T T At N
B.3.6  What was the average amount of overtime hours per Hours: 8 +
week? NI
RPN TAE 2D/ ?
B.3.7  What was the average amount of overtime hours per week | Hours: 8 +
during peak seasons? JINE
M2 R TAE 2 D/ 2
B.3.8 Does the company comply with the national statutory regulations with regard to:
AT RGIEREZRIEE B, By
a) the maximum amount of daily overtime hours? |X| |:| +
a) FHRZ ML TR FHLE 2
b) The maximum amount of weekly overtime hours? |X| |:|
b) TEMEZ NP TR ME?
c) The maximum amount of monthly overtime hours? |X| |:|
c) BHEZMMYLTHIRE?

If not please describe:

EERNT, BRI

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
FFE SR B (A LSRRG -
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

S CWEAER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

50%ER K 2 HUESR ARG B/ A AL T ok

Requirements do not match to the
company structure

TR EATLE

© Copyright 2004

PR A BAE LIRS

BSCI 6-01/09



BSCI VB S HAZ O DBID 55
g o Wuxi Changfeng Tempered Glass 20-22 December
%
AR Factory 2010 23550 Page 13 of 49
B.3.9 Do employees work overtime of their own free will?

JE R TR R

If no:

If overtime is demanded by management to meet short-term business
demand (non-voluntary overtime), is there a basic agreement with the
union, or in case of non-unionized companies a basic agreement with the
employees representatives or each individual employee? Please attach

a copy.

i 45 T R B SR R BRI AR DR B Y & Bk (R B R TAR), BESTak
R ? LA TAWAT, B RS R RACREA B & R AR ? i
Bt R

[]

B.3.10

Is it ensured that the maximum amount of working hours for the
workforce does not exceed 48 hours of regular working time plus 12
hours of overtime a week on a regular basis, in the case that there are
no stronger legal regulations (for example, if the regular hours allowed
are 40, the total maximum should be 52).

IR A HREM, 2 TR Hoe R REA BT fE N 48 /M &€ T
I Je 12 /R TAEDE?  (fFlin: AnSRIEE TR 40 /MR, B4R 2 TARR $08
K& 52 /D

B.3.11

Are employees provided with at least one free day following six
consecutive days worked? Exceptions are accepted if the national law

allows time exceeding this limit and if a freely negotiated collective bargaining
agreement in force allows work time averaging including adequate rest periods.

JEFGESETARANRIG, RELA—RABRAVE? oSG 50 VN )8 %R
{8, ARG BRI A 305 B B TS VP AR R 0] 6 &5 3 2 ) PR R e ]
FOHF BB S] e

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
FFE SR B (A LSRRG -
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

TR EATLE

© Copyright 2004

PR A BAE LIRS
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AR Factory 2010 23550 Page 14 of 49

Questions Please fill in | Mark V'+""
or mark or ‘=Y

féx) BB with a cross
BHEMELTH | 1= . o« »
RiL_E"X” BL " R
Yes No
2 %

B.3.12 Are there local or any other authorisations (e.g. from collective NA

bargaining agreements with trade unions) to make exemptions from
statutory working time regulations as described on B.3.10 or B.3.11?

If yes, please attach

T A A B EL B IR (1 A 5 B8 P iS) 22 A St s B 3.1 058B . 3. 1 1 Tk i

T HIRLE e ?
A, EMH R,

a copy.

L] O

B.3

B.3 T PRl

Assessment Working Time

Scoring:

R/}

2

X 1] o[]

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
TFOZREE AR RENWER AT S
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

50%ER K 2 HUESR ARG B/ A AL T ok

S CWEAER

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS
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BSCI VB S HAZ O DBID 55
g o Wuxi Changfeng Tempered Glass 20-22 December
%
AR Factory 2010 23550 Page 15 of 49
B.4 Compensation
B.4 M
Questions Please fill in | Mark “'+""
or mark or Y=Y
A& with a cross
EHEWEELT | = . wy»
Embx | ELTE
Yes No
72 &
B.4.1  What is the statutory minimum wage for the regular working | Gross RMB 960
time per month for regular fulltime employees? B
B AR T4 & 5 TR R E B A 22
[ 52 A A 5 T4 H 428 e T TAERIE E AR T A 200 Net RMB 785.17
ELTON
B.4.2  What is the lowest basic wage per month for regular working | Gross RMB 1,160 +
time paid in the company for regular fulltime employees? RoN
Please calculate both Gross and Net amounts. -
AT T T TARR B & 4200 R T KRR T3 A /082 Net RMB 1,160
ZaanC WSy iy i BN
B.4.3 Estimate the average wage per month excluding overtime for | Gross RMB 1,160
all employees on the work floor. Please calculate both Gross RoN .
and Net amounts. -
Net RMB 1,160
AEIGEN TAE, SEERAE R TEA S TE. EE R TSN
e
B.4.4  Are the statutory regulations with regard to minimum wage of other than |:| |:| NA
regular fulltime employees complied with (like trainees, part time or full
time employees but with different skills)?
If not, please describe below:
T AEBE ARG T (BlnH i T, FRREEA AR FEERNEIRRT) , AFREH
TSPV E AR T B AU E 45 T HR e 2
WRAR, W N
B.4.5 What is the total sum of wages (incl. Overtime differentials) Gross RMB163,928
which was paid for all employees last month? RoN
PN 2T A I A ) 2 45 > 2
I ARG FTA JE B LB (BRI AR A £ /Dl Net RMB163,887
ELION

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
REHE (AL REERATTE
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV HEERR R & » FAER AN

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS

BSCI 6-01/09
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g o Wuxi Changfeng Tempered Glass 20-22 December

AR Factory 2010 23550 Page 16 of 49

Questions Please fill in | Mark “'+"'
or mark or ‘=Y

A& with a cross
WHHEEL TR | =« »
#mbx | ELT R
Yes |[No
2 &

B.4.6 Are overtime hours paid at the individual hourly rate?

If not, please explain:
IR 2 75 4% 5 — b I T3 R g ?

X O

B.4.7

nightshift 150%

Are statutory overtime differentials paid?
Normal workday 150%; Sunday 200%; holiday 300%;

S B HE E NPT % 400 e th T g 2
0 150%; EHIR 200%;{EH] 300%;

"IYE 150%

X

B.4.8

Do all employees receive paid leave according to statutory regulations?

A 7 T T IRAIE A A TR ?

B.4.9

Do all employees receive paid statutory and/or religious holidays?

A 7 T 5 A A HREE Je/ BR300 DB ?

B.4.10

Do all pregnant employees receive statutory maternity leave?

A PR R TR A VEE R ?

NA

B.4.11

Do all pregnant employees receive statutory maternity benefits?

B P12 B3 TR A A TR SE 7 I N T ?

NA

B.4.12

Does the company provide all?

If yes, please specify:
AT BT A g BENYE 2

A, EREUY:

X O U XX
OO g

Sick leave, marriage leave, working injury leave and funeral leave were defined.

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
REHE (AL REERATTE
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV HEERR R & » FAER AN

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS

BSCI 6-01/09
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%
AR Factory 2010 23550 Page 17 of 49
Questions Please fill in | Mark '+’
or mark or ‘=Y
A& with a cross
WHEWEELET |- wyn
gmmbex |BETHR
Yes No
2 &
B.4.13 Does the company provide benefits on a voluntary basis? |X| |:|
If yes, please specify:
AT RN 2
R, HEAUH:
Each worker could get comprehensive subsidy RMB 200 per month.
B.4.14 Does the company pay the statutory contribution for all employees to social insurance +
funds?
A TR AT R T3 2 (R0 R 4 IR0 R SR ?
Health insurance |X| |:|
fE JFE RIS
Retirement benefits lXI |:|
IRRENS
Unemployment insurance lXI |:|
VARG
Accident insurance lXI |:|
BOMRIS
Others: Maternity insurance
e X | O
B.4.15 Are employees paid in monetary value (cash, cheque or bank transfer)? |X| |:| +
If not, why?
I R TREHUSEIER (e, CZEaRAT P DK ) SRR 2
WRARRE, FtA?

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
TFOZREE AR RENWER AT S
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the

majority of requirements or/and in

crucial points (double framed)

50%ER K 2 HUESR ARG B/ A AL T ok

S CWEAER

Requirements do not match to the
company structure

TR EATLE

© Copyright 2004

PR A BAE LIRS
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g o Wuxi Changfeng Tempered Glass 20-22 December
%

AR Factory 2010 23550 Page 18 of 49

Questions Please fill in | Mark '+’
or mark or ‘=Y

A& with a cross
WEBEELIHE | = L wy»
#mbx | ELHT
Yes No
2 &

B.4.16 Are any illegal deductions made from wages? +

TR B AREIRRE?

Loan with interest charge
AEFB TR

Bail

Entry fee to the production site
AR B N3 B

Utilization fee for tools and machinery
8 FH T ELANATL S B4 2 A

For lost or damaged tools (unindebted behaviour)
BAREIS TR A GITH)

Such as illegal disciplinary measures (to be legal, disciplinary measures
should be accepted by national law and a collective bargaining agreement
in force).

BlnAREL I o RS I, SO SR A RO 57 B2 .

O o|d| o)
XX XX XK

Recruitment fees |:| |X|
2k
Others: e. g. unreasonable deductions |:| |X|

He: Bl EEH

B.4.17 How many days after the end of the calculation period do the employees Days: 30 +
receive their wage?

THEBORZORATA PR TER?

B.4.18 Are there local or any other authorisations (e.g. from collective NA
bargaining agreements with trade unions) to make exemptions from |:| |:|
statutory compensation regulations?
If yes, please attach a copy.

T A A B T RS (B0 15 T 2 AR AR R B3 ) 236 Sl oy ik e SR O RLE
We?

A, EH R,

B.4 Assessment Compensation Scoring:
B.4 iREHTAS B/ 2 X 1] o[

Please fill in under results

BB FIAS

2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable

2 = B 1 = TEHH 0= TaM NA = FiEF

No deviation from requirements or Deviations in the minority of Deviations in 50% or in the Requirements do not match to the

only minor deviations and full requirements and no crucial points majority of requirements or/and in company structure

protection of employees is given B MR R GS  RIEE A crucial poTnts (double framed) B A TSR
REHE (AL REERATTE 50%E% K 2 BOESRARFA B/ MAL T fa ok

D T2 E T R % CUEHERD

© Copyright 2004  FChRAEAAELHES] BSCI 6-01/09
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%
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B.5 Child Labour / Young Employees
B.5 ET/RRERT

Questions Please fill in | Mark '+’
or mark or ‘=Y

A& with a cross
WEBEEL I | = L wy»
#mbx | ELHT
Yes No
2 &

B.5.1 Are all employees employed by the company at least 15 years of age, |X| +

unless local minimum age law stipulates a higher age for work or

general mandatory schooling, in which case the higher age applies?

AFERRE & TRAMERRDS 20 Rk flE T/EREEZE
B BT R B, TP I AR 3

If no: Do legal regulations allow those children to work in accordance with ILO
Convention 138, article 7 (light work and/or does not affect health or |:| |:|
development of the employees and does not interfere with schooling/
education)?
Please fill in «Child Labour Record Sheet» for all children less than
15 years of age or older, if local minimum age law stipulates a higher
age for work or general mandatory schooling.

BR AR T AV LT 2 BB T — = )\ 5 AL LRI T T (e
e? (IR T A /R RO MG 7 BLRR 22009 b2/
. )
S R T AR AU HO ORISR T+ T %, W (T
LSS HAR BT R TR

B.5.2 If employees in the company are subject to local compulsory education NA
laws, is it ensured that these employees are not employed during school |:| |:|
hours and that combined hours of daily transport, school and work time
do not exceed 10 hours a day?

BN 2w R T2 208 R EEBIFTRIVE, e ReRh (R 8 3 TR 2 T
1, I BB R RIEAE BE B R TAE P (AR I /N e 2
B.5.3  Are the laws for protection of young employees (employees who have not |:| |:| NA

reached the age of 18 - national laws to be considered) enforced?
If not, which laws are not enforced?

TRBEA BUA R TRREE (RYE B SR B AR T\ F )R BUISHITIE? IR R,
BA PTG e 2

Please fill in under results

BB FIAS

2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable

2 = B 1 = TEHH 0= TaM NA = FiEF

No deviation from requirements or Deviations in the minority of Deviations in 50% or in the Requirements do not match to the

only minor deviations and full requirements and no crucial points majority of requirements or/and in company structure

protection of employees is given B MR R GS  RIEE A crucial poTnts (double framed) B A TSR
REHE (AL REERATTE 50%E% K 2 BOESRARFA B/ MAL T fa ok

D T2 E T R % CUEHERD

© Copyright 2004  FChRAEAAELHES] BSCI 6-01/09
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Questions Please fill in | Mark '+’
or mark or ‘=Y
A& with a cross
WEBEELIHE | = L wy»
#mbx | ELHT
Yes No
2 &
B.5.4  Are the legal regulations for apprentices enforced (e.g. educational |:| |:| NA
programme, theoretical lessons, working hours, wages)?
If not, which regulations are not enforced?
Ex AR BRI E (BN E R FIE. TR TE)RB/UISEHATR? mREAR
&, BRG] AR AT ?
B.5.5 In case that children have been found working in the company did |:| |:| NA
the company provide adequate support to enable children to attend and
remain in school until they are no longer a child? Please fill in «Child
Labour Record Sheet» — Remedial Actions
WERKMAFEMET, ARG X HRGEEEN R, HbAI16E4kS: Laefn
K, BRI AILE? B (ETIERR) RESH L.
B.5 Assessment Child Labour / Young Employees Scoring:
B.5 & T./RMRER LA 5 2 X 1[0 o[

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
TFOZREE AR RENWER AT S
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV HEERR R & » FAER AN

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS
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Wuxi Changfeng Tempered Glass 20-22 December
Factory 2010

23550

Page 21 of 49

B.6 Forced Labour / Disciplinary Measures / Prisoner Labour

B.6 #iH% T/ R/ [NIE5F L
Questions Please fill in | Mark “'+"'
or mark with |or =
R a cross
WRBELTH | = wy»
R E'X’ LR
Yes No
= =
B.6.1  Are employees allowed to leave the factory compound after work at any |X| |:| +
time?
FVA R AR N HE G R 5 SR A AT I 2 0 ) Y e 2
B.6.2 Is it forbidden for security guards (armed or unarmed) to keep the |X| |:| +
workforce under pressure?
FE T AR (AR B AR ) TR N R A MR TR [k e ?
B.6.3  Is there any evidence that employees are not free to quit their jobs and |:| lXI +
to leave the company within the legal framework (e.g. bonded labour,
because they have to repay debts)?
SE A UFRIE PLESVETE B A (BIA0 5555 T, BRI 58 5% ), B TARR
B TR K BRI ?
B.6.4  Are original documents of employees, such as ID-cards, passports or birth |:| lXI +
certificates permanently held by the employer?
JE R RE KA R AR S IEA, FlnE S pr. PR ek b A e ?
B.6.5  Are monetary deposits required from the employees? |:| lXI +
JER R R EUSERIL S HE &M ?
B.6.6 Is there any evidence that work is conducted under the threat of illegal |:| lXI +
penalty or any other illegal sanction?
If yes, please describe.
T AUERR, U BHEEE T e R Ml T TR ? e, 1
il

Please fill in under results

BB FIAS

2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable

2= B 1 = mERGH 0 = AaH NA = FiEH]

No deviation from requirements or Deviations in the minority of Deviations in 50% or in the Requirements do not match to the

only minor deviations and full requirements and no crucial points majority of requirements or/and in company structure

protection of employees is given B MR R GS  RIEE A crucial points (double framed) B A TSR
REHE (AL REERATTE 50%E% K 2 BOESRARFA B/ MAL T fa ok

D T2 E T R % CUEHERD

© Copyright 2004 JECHARAEELIHRT]
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Questions Please fill in | Mark “'+"'
or mark with |or ="
A& a cross
WHEBEELEIH | = wy»
R E'X’ LR
Yes No
2 &
B.6.7 If factory visit highlights the presence of prisoners, is such work by |:| |:| NA
prisoners allowed under ILO Conventions 29/105?
HWE T I ME T RURAE, R TAELNERRS LAY 29/105 F LA
BT 2
B.6.8  Are the labour laws applied for those prisoners? |:| |:| NA
35 T T A A LE RS N0 & e 2
B.6 Assessment Forced Labour / Disciplinary Measures / Scoring:
Prison Labour Ba: 2 X 1] o[]
B.6 IS /EAEHE/ NS Torfh

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
TFOZREE AR RENWER AT S
0 T2 52w

S

Deviations in the minority of
requirements and no crucial points

BV HEERR R & » FAER AN

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS
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B.7 Freedom of Association and Collective Bargaining
B.7 Z5tt B/ BikisH
Questions Please fill in or | Mark '+
mark with a or ‘=Y
A& cross
WHEEEL TR | = .« »
ILEX bff, +” &
Yes No
2 &
B.7.1 Do employees have the right to establish, join and take action in free |X| |:| +
and independent workers “organisations including free and independent
unions without previous authorisation of the employer?
JERER AR ANS S B BHEMSI I T AHA, FF LN REUT), Xk
ZLEIR e R LA B B RS T4
B.7.2 Is a free and independent workers’ organisation including free and |X| |:|
independent union represented in the company?
If yes, please fill in name of the workers’ organisation(s) resp. union(s)
and representative(s).
AFINREE —NE AN TAHA, OFF— 8 s TaERRE
e 2
WA, HHETAHS, RETLSHRER 2.
Worker representative: Zhou Youfeng/ Shang Baofu/ Dan Lianbing
Date of election record: 2 March 2010
B.7.3 Do representatives of the free and independent workers’ organisation(s) |X| |:| +
including free and independent union (s) have access to their members
in the workplace within the legal framework?
AL RS T 270 I AL T ANH G RER, IR TN R T hie%
TETAEY TN 5 H R R g 2
B.7.4  Are employees’ representatives affiliated to free and independent |X| |:| +
workers organisation(s) including free and independent union(s) allowed
to bargain collectively?
B ARNX S F BAMSL TN E BFar T AHLA R AR, 23
HEEkRHmE?
Please fill in under results
BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = R¥F 1 = WEuH 0 = AAH NA = RiEH

No deviation from requirements or
only minor deviations and full
protection of employees is given
REHE (AL REERATTE
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV HEERR R & » FAER AN

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS
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Questions Please fill in or | Mark '+
mark with a or ‘=Y
A& cross
WHHELTRR | = L o« »
ILEX bff, +” &
Yes No
2 &

B.7.5

Do the employees have the right to implement parallel means of free
and independent organising to enable them to bargain collectively in the
company where the rights of freedom of association and collective
bargaining are restricted by law (example, China)?

Please describe below:

A R IR 25t RARARBRFIRIACR], TRA B 2 B L ARCRIEE RSN H R Y
MSLHIHAITA), AR AR e S BT BTSRRI (Flin: D ?

T 1R

X O

Workers could raise their concerns through employee representatives, General manager, supervisors or

suggestion box.

B.7.6
problems)?

JE R T AT REAERE A B UL T (WU ) e ?

Do employees have the possibility to complain anonymously (about minor and major +

a)
a)

Do employees know about these possibilities?

JEE G TR JE X B AT R 2

X | O

b)
complaints?

b)

Do those possibilities secure that the management takes note of the

XA a0 (R B R A ARG ?

)

the employees?

<)

Does the management try to find solutions for those complaints with

BT PR R VR T SRR TT LR ?

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = R¥F 1 = FEEt 0 = AAH NA = “FiGH

No deviation from requirements or
only minor deviations and full
protection of employees is given
TFOZREE AR RENWER AT S
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

TR EATLE

© Copyright 2004
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%
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Questions Please fill in or | Mark “'+"
B mark with a or -V
cross
BRMELHTRR | «ym i
mEX “n
Yes No
2 &
B.7.7  Has the company experienced a strike, walkout, protest demonstration

by the workforce or other significant conflict with employees during the

past 2 years?
If yes:

I EFE, AFREYENERET., SO ERERE 55 R ™ E R 2

A, ERY:

[]

X

What was the issue? NA
FE R A
What actions were taken by the management? NA
EH BRI T HATE0E?
What actions were taken by the employees? NA
JE R T AT E e ?
Were the police or any other executive forces involved in any way? NA
7 BHABPIEN GO A NS 2
Please describe below as detailed as possible:
WL T IS &R
NA
B.7 Assessment Freedom of Association Scoring:
B.7 4 B BiReh : 2 X 1[] o[

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
TFOZREE AR RENWER AT S
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)

50%ER K 2 HUESR ARG B/ A AL T ok

S CWEAER

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS
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Factory 2010

B.8 Discrimination, Harassment and Abuse

B.8 B, Wik, ER

Questions

]

Mark V'+"
or VARV

Please fill in or
mark with a
cross

HEMEE LR

JLEX BE “+” 8]

No
B

Yes

72

B.8.1

Is there any deviation in compensation, benefits, hiring procedure, job
assignment, retirement provisions, access to services etc. between
employees in regard to age, caste, disability, ethnic and/or national
origin, gender, membership in free and independent workers’
organisations including free and independent unions, political affiliation,
race, religion, sexual orientation, marital status, family responsibilities,
social background or other personal characteristics?

JE R RS BEER . F5 PR, R /SRR PEA) A dAhsn
ToAE N H AT T NILSG S BURIE SR AR, SR PR ISR
Bl KEETE thRTRECHEAN NEHE, Makm. 8. BARRF. TIEE
% IBARMER. ?iﬁﬁ%éh[@dﬁ}”?ﬁ s ?

O X"

If yes:

AR

What do they consist of and which employees/ categories of employees are

concerned? Which reason or justification is given by the management?
Please describe.

X

FTTHDIAEGPIE 2 WRLL e 5 /08— AR B ? IR T B sl R A7 i .

B.8.2

Are pregnancy or virginity tests made or required as part of the
recruitment procedure? Is the use of some form of contraception a
condition of hiring or of continuing employment?

NP o 7 SE R £ S0 Bl L B ) AR ?
73 O FH S K SMETR 5 O 2

F HEFIE A 22

O X"

B.8.3

Is there any evidence that women are mistreated or fired as a result of
being pregnant?
If yes, describe.

TR Bon i Lo R A PR BT 4 R A5 SR e i 2
ﬁD%ﬁ, L.

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ = B 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given

FEZRBH( VAL RENZR AT S
A TZE TR

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

R AT
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Questions Please fill in or | Mark '+
mark with a or ‘=Y
R cross
WHEEELTER | = .« »
ILEX bff, +” &
Yes No
2 &
B.8.4 Do all employees have equal opportunities to work overtime?

If no, who decides w

ho can work overtime:

R ITH JE ARG RIS BT AR ?
WA, TR e YERTNEE TAF

X

|:| +

B.8.5 Is there any evidence of harassment, physical coercion or verbal |:| |X| +
abuse in the company?
If yes, describe.
AT RBAAETIR . SR EE RN IEED ?
WA, HHW.
B.8.6 Is there any evidence that employees are disciplined, dismissed or |:| |X| +
otherwise against discriminated because they complain against
infringements of their rights?
ST AU R R RO RN 521290, X 208 b5y FFBREE R Ty
THISZ B B 2
B.8 Assessment Discrimination, Harassment and Abuse Scoring:
B.8 H#l. BWik. BT /o 2 X 1[0 o[]

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
TFOZREE AR RENWER AT S
0 T2 52w

S

Deviations in the minority of
requirements and no crucial points

BV HEERR R & » FAER AN

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE
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Factory 2010

B.9 Working Conditions

B.9 T4

Questions Please fill in or | Mark '+
mark with a or ‘=Y
A& cross
WHEEEL TR | = .« »
ILEX bff, +” &
Yes No
2 &
B.9.1  Are overall conditions of the workshop layout and the factory building |X| |:| +
acceptable?
T BT SRR TS 002 75 AT AR 2 ?
B.9.2 Is the room temperature acceptable? |X| |:| +
PR T U2 ?
B.9.3 Is adequate ventilation in production area provided? |X| |:| +
A7 R TR SR AL R R R 2
B.9.4 Is the noise level acceptable? |X| |:| +
WA R DL ?
B.9.5 Are lighting conditions adequate? |X| |:| +
HAIEETR?
B.9.6 Is the production area clean? |X| |:| +
AP B ?
B.9 Assessment Working Conditions Scoring:
B.9 TAEFAEIRLE /5 2 X 10 o[

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given

A TZE TR

FEZRBH( VAL RENZR AT S

Deviations in the minority of
requirements and no crucial points

BV HEERR R & » FAER AN

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004
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Factory 2010

B.10 Health and Social Facilities

B.10 B4 RH BRI B
Questions Please fill in or | Mark '+
mark with a or ‘=Y
R cross
HHMEIHR | o) oy
Yes No
= &
B.10.1 Is there an acceptable clean sickroom / first aid room? Please provide a NA

photo.
B AH —ANEE T R DR I b SR TR A A

[]

[]
B.10.2 1Is clean potable water provided for all employees? |X| |:| +
Je 15 I B A JE 1R BB ORI K ?
B.10.3 Do employees have access to an appropriate , clean area for |X| |:| +
eating/cooking? Please provide a photo.
JE RO AT LABI—ANME Y OSSN T 2Rt/ B 2 R A
B.10.4 Are clean toilets provided in adequate numbers for all employees, |X| |:| +

lockable or separated by gender?

If separated by gender, how many for omen x for men x?

R AA JE R AR SO I AR ? TA RS LA a2 BB LT
2

WP DA R T, A 2D Lo i T e 2

Women 6 (for 49 female employees); men 6 (for 55 male employees)

B.10.5

Are clean washing facilities provided for all employees lockable or
separated by gender?

RALT A R RESE RO R TEER T RE TR 2B LI

B.10.6

Are clean changing rooms available in areas where employees have to
wear special protective clothes during working hours?

il JE 0 7 BEAE BRI 5 ERPRAP AR, TARVEHI AT AEEIEARER?

NA

B.10.7

Is quick medication assured in emergency cases?
TE 5 RB B T 2 HA CR 8 S AR 1) 267 2

a) Physician in charge?
a) REAEARR?

[]
X

b) Nurse in charge?
b) REHIPLAR?

[]
X

c) Contract with hospital?

C) =ALEREEGA?

X
[]

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given

A TZE TR

SREH (VA LRI ER AT & -

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS
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BSCI

Wuxi Changfeng Tempered Glass 20-22 December

AR Factory 2010 23550 Page 30 of 49
Questions Please fill in or | Mark '+
mark with a or ‘=Y
R cross
WHEEELTER | = .« »
ILEX bff, +” &
Yes No
2 &
B.10.8 Is first-aid material provided? |X| |:| +
R RETHA R
B.10.9 Is there anybody in charge for dispensing and stocking first-aid |X| |:| +
material? Please note name and position:
R TH NS5 GO e ? TEIE 1 R
Name(s): Ms. Zhou Guipin  Position(s): First Aider
B.10.10 Is an appropriate number of employees trained in first aid by qualified |X| |:| +
trainers?
RO IELHEN E DI GG R IR AR 2RO I ?

B.10 Assessment Health and Social Facilities

B.10 P4 B SBA R4

Scoring:

R/

2

1[ ]

o[]

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given

FEZRBH( VAL RENZR AT S

A TZE TR

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

TR EATLE

© Copyright 2004
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HAZ I

Wuxi Changfeng Tempered Glass
Factory

20-22 December
2010

23550

Page 31 of 49

B.11 Occupational Health and Safety

B.11 IR 5%2

Questions

iE B

Please fill in or | Mark “'+"’
mark with a or Y-V
cross

WEEESTREMm | BFE “+”
J:’X, ﬁ “_”
Yes No

2 &

B.11.1
processes?

If yes please explain.
TR S, A R TR E LT R faE?

WG, H.

Is the employees’ health seriously and avoidably endangered by work

[]

B.11.2
— AR

General safety conditions

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given

A TZE TR

FEZRBH( VAL RENZR AT S

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

TR EATLE

© Copyright 2004
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AR % 03

DBID 575

20-22 December
2010

Wuxi Changfeng Tempered Glass
Factory

23550 Page 32 of 49

Questions

iE B

Mark Y+’
Or \I_\I

Please fill in or
mark with a
cross

WIEIE LR
kX’

ﬁj: “+”
;| “-”

Yes

a)

a)

Is adequate personal protective equipment such as goggles, glasses,
gloves, earplugs, boots and protective clothing available at company
cost?

AFRBWLT BHHAAZeg, FlInRE. RE. T8, HE. BTMRE
PRY?

£
X

b)
b)

Is personal protection equipment in good condition?
MNANCRIEL A HPIRBLE R RAT?

o))
9)

Is use of personal protection equipment enforced?
BB VIRPATHER AN MR ke 2

d)
d)

Are employees trained in using personal protective equipment?
S W YIGRIE By A f A S AR %2

e)

e)

Are signs and warnings posted in the corresponding areas and on
machinery reminding employees to wear personal protective
equipment?

FEAR KT PSR ER BTG T AREAE &, RN R B AR ?

XX XX
OO o)

f)

f)

Are employees protected from falling from heights or into dangerous
substances?

R A GRYPJE B S R AL R T BRBRAE S I L?

g)
g)

Is there a source of danger caused by falling objects?
fen Ak B TS R RS L2

h)
h)

Are all passages for pedestrians and vehicles safe?
B AT NIEFIAT 4210 22 4o 2

Are employees protected from danger caused by parts and material
at high or very low temperature?

FET A PR T B8 S B D A SR R BB T R S 156 2

Are floors free of obstructions and slipping hazards?
M LR TSI SR 2 NEHEIEEH B fE 6 2

Do all employees receive health and safety training after recruitment
and regularly during their employment?

JE RIS A JE B A BRI i) 2 75 i St T Bz 4 T A B 252

Does the company assess all the risks to new and expectant mothers
and ensure that reasonable steps are taken at the work site to
remove or reduce any risk to their health and safety?

A TR VAL KA S0 5 PR 2 L TR B AT A R, 2 B R IRAE TARSZ AT RS
R, HEER R AHT R S M2 L TR RE 5 e s ?

X XX XX O X
O Og g X o

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
FFE SR B (A LSRRG -
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

TR EATLE

© Copyright 2004

PR A BAE LIRS

BSCI 6-01/09



BSCI VB S A% H DBID 55
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%
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Questions Please fill in or | Mark '+
mark with a or ‘=Y
R cross
WHEEELTER | = .« »
ILEX bff, +” &
Yes No
2 &
B.11.3 Chemicals
A
a) Do employees wear protective equipment if necessary (e.g. gloves, +

nose and mouth protection)?

X | O
a) EREFENEGT ERPES(BINTE. SRUKRPHEE)?
b) Are all chemical substances labelled? |X| |:|
b) FrAM R EREGIML?
c) Are all chemical substances safely stored? |X| |:|
C) FrHthF Mt B AR
d) Do only authorized employees have access to chemical substances? |X| |:|
d) Em RAPAFEANIE 7 4 GeAbBRAL 7 dh 2
e) Are dispense, use and disposal of chemicals recorded? |X| |:|
e) M. EAMFELY MR BEHAITR?
f) Are safety instructions and emergency schedules displayed and are
the employees aware of the risks? |X| |:|
f) sl Mgt RR? BEETERARGK?
g) Are only small units of chemical substances used directly at the |X| |:|
workplace?
g) TAEZPTRET ALaBEEEMRSHERLZM?
h) Are fumes, steam and dust exhausted to the outside (e.g. spot
cleaning places)? |X| |:|
h) Mz, ZAFKEREHAN TSN (FlanIsE R R)?
i) Are the_:re MSDS (Material Safety Data Sheets) available at the |X| |:|
operating area?
i) BRI T ORI L kel e A R R 7

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given

AT mit R

M OEREEALRENERATGE

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

TR EATLE

© Copyright 2004
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g o Wuxi Changfeng Tempered Glass 20-22 December
AR Factory 2010 23550 Page 34 of 49
Questions Please fill in or | Mark '+
1 mark with a or ‘=
cross
WRBESTHR |y e
Yes No B
2 &
B.11.4 Electricity
H)
a) Are electrical installations checked periodically? |X| |:| +
a) RAEEMKRATHERE?
b) Are blank electrical contacts exposed? |:| |X|
b) TCA I B R Al R A R 2
c) Are electrical installations properly fixed so that they cannot easily
fall down? |X| |:|
C) HMAKEREBRERY, UBARMESHETR?
d) Are electrical cords correctly fixed or repaired with tape? |X| |:|
d) HZRE TS M e R U R A IE AR 2
e) Are encasements of electrical machinery, devices and attachments |:| |X|
broken?
e) R AR T R A S
f) Is there a danger that electrical installation will energize surrounding |:| |X|
installation (e.g. fragile electrical cords close to metal)?
f) AIARE S TN VU AR B A UGS (100 5 AR T LR 5 SRR B ARG ) ?
g) Are high voltage signs properly installed where needed (e.g. main |X| |:|
power point, main fuse box)?
g) LA FEMMAE, &7 % L2 B0 i o (0 - e . RG22 )
& ?
h) Are workplaces obstructed by distribution lines (e.g. electrical cords |:| |X|
lying on the floor causing employees to trip over them, electrical
cords on tables, poorly installed electrical cords creating a risk of
strangulation)?
h) AR R R 00k 2R 3% B AT (Bt il [y 2R T e 4 02 T2RME], SR A
2R, REF BRI R ) 2
i) Are power hubs, electrical control stations, fuse boxes lockable? |X| |:|
i) ARIETL. AR 2 T RS L RS0
j) Are the boxes made out of non flammable material? |X| |:|
j) xses R G HE SRR R
k) Are light fittings, switches, plugs etc. in good condition, not broken |X| |:|
and don't cause danger (electrocution) to employees (missing cover
for switches and plugs)?
K) AT 6B, FRoR BRI IR TS RAT, WA IS, WAy (1Al e B e
REET) MR Cndin) k2
I) Do employees working with electricity have adequate |X| |:|
qualification?
1) TAEWKHBANEREEH BB EHE?

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = R¥F 1 = FEEt 0 = AAH NA = “FiGH

No deviation from requirements or
only minor deviations and full
protection of employees is given
FFE SR B (A LSRRG -
0 T2 52w

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Requirements do not match to the
company structure

TR EATLE

© Copyright 2004
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Questions Please fill in or | Mark '+
B ::g;l; with a or
WRRE S Bk 5
Yes No
= %
B.11.5 Fire protection
b5 R AR
a) Is a fire early warning system installed? |X| |:| -
a) M ERE T KEWMERL?
b) Is a sufficient number of fire fighting equipment installed? |X| |:|
b) REMEREIKKILE?
c) Is fire fighting equipment in good condition? |X| |:|
C) KRR REF?
d) Is the fire fighting equipment not too heavy and installed in the
correct height (if no legal provision, is installation in reachable I:‘ |X|
height), visible and marked?
d) KKBBRETRE? BN ERMAELHE, (HRAEEIE, B2 ZRAeR
fu e BT RE) ? AT AR 2R B ARiT ?
e) Are fire extinguishers inspected? |X| |:|
e) I RAKFERGETHAE?
f) Are evacuation/fire drills regularly (at least annually) carried out?
f)  EKEBIE S S (RS — )T ?
g) Is a sufficient number of employees trained in fire fighting practice? |X| |:|
g) REHBWERTHEZEKKIIZ?
B.11.6 Escape routes
e PR AR
a) Are escape routes/aisles blocked or obstructed? |:| |X| +
a) HEAERRLR /BRI HEIEEE?
b) Are escape routes conspicuously marked? |X| |:|
b) b4 MR T 3 HIAR ?
c) Are evacuations plans posted in every workshop? |X| |:|
c) REEANTIHERKIG T Bl e
d) Are emergency lights correctly installed and maintained? |X| |:|
d) BRI G IR R R ?

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = R¥F 1 = FEEt 0 = AAH NA = “FiGH

No deviation from requirements or
only minor deviations and full
protection of employees is given

AT mit R

M OEREEALRENERATGE

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

TR EATLE

© Copyright 2004

PR A BAE LIRS
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AR % 03 DBID

Wuxi Changfeng Tempered Glass 20-22 December

AR Factory 2010 23550 Page 36 of 49
Questions Please fill in or | Mark '+
mark with a or ‘=Y
R cross
WRBELHTHER | = L «y»
ILEX @5 +” &
Yes No
= %
B.11.7 Emergency exits
B
a) Is the number of emergency exits appropriate to secure evacuation -

of the work force in emergency cases?

X | O
a) ERJBELT, RS R T2 UIRTIEN RAT LG ?
b) Are emergency exits easily accessible? |X| |:|
b) ZaARTESAIX?
c) Are emergency exits blocked? |:| |X|
C) B IR THYERHIE?
d) Do doors in rooms with more than 10 employees open outwards? |:| |X|
d) FMEZ T2 RATHENETERERATE?
e) Are emergency exits properly marked? |X| |:|
e) BT ORTIEFIRR?

B.11.8 Machine safety
MlAs 4

a)

Are safeguards, belt encasements, grills for fans etc. correctly
installed to protect employees from injuries?

e) A ERNLERRT, fERE SAC (PSR Ry, wRIERE 75 ) AR 5 R
PR HIARIT A 7 R R ?

a) fRIPFENE. EWE. KRERFMESE S B zdE, DGR RZY?

b) In case of hazardous machinery: Do they have fully functional switch |X| |:|
offs?

b) (AR, A A E e R

c) Do operators of machinery get training about safety regulations and |X| |:|
operating procedures?

c) FTHRIENA N R T H2 I 224 MR Ve P I 252

d) Do operators have access to written safety regulations and operating |X| |:|
procedures related to machinery?

d) HRAEN GURTE R AU A SRALES - TH T 22 4 AR E R 2

e) In case of hazardous machinery: Are danger signs (e.g. indicating |X| |:|

heat, high voltage, pressure etc.) and signs which prescribe the
wearing of protective gear conspicuously displayed?

Please fill in under results

BB FIAS

2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable

2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or Deviations in the minority of Deviations in 50% or in the Requirements do not match to the
only minor deviations and full requirements and no crucial points majority of requirements or/and in company structure

protection of employees is given B MR R GS  RIEE A crucial points (double framed) B A TSR

FFE SR B (A LSRRG - 50%E% K 2 BOESRARFA B/ MAL T fa ok

D T2 E T R % CUEHERD

© Copyright 2004 JECHARAEELIHRT]
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BSCI

AR

HAZ O DBID 54

Wuxi Changfeng Tempered Glass

20-22 December

installed close to dormitories, emergency exits, escape routes,

staircases?

[]

HAZ 4 Factory 2010 23550 Page 37 of 49
Questions Please fill in or | Mark '+
mark with a or ‘=Y
A& cross
WHEEELTER | = .« »
ILEX bff, +” &
Yes No
2 &
B.11.9 Steam boiler
AR
a) Are steam boilers run by gas, oil, coal or other inflammable fuel NA

[]

& R & H R A 0 05k 2

a) BLRAASR. Al EEIE SRR EHEZ MR R B ST S BalO.
A 1R s T AR R ?
b) Are non-mobile steam boilers set up in separate rooms or houses? |:| |:|
b) AEGE PRI T LA AN R B s 1] B SR A 2
c) Is access to those rooms restricted to authorised employees? |:| |:|
C) T AR 5 T A R 3 AR 55 8] 2
d) Do written safety regulations and operating procedures exist? |:| |:|
d) Pz E MR R B
e) Are operators trained? |:| |:|
e) EAEANRRTHEZEIL?
f) Are blow-off valves installed, regularly tested and maintained? |:| |:|
f) RERETHAETT, I H eI fRR 2
g) Is the steam running machinery in good condition (e.g. no
improvised repairs or leaks)? |:| |:|
g) DAZEFHESIRINLEHE TR RIF (91 an S i 75 BEAS TR al th MU ) 2
h) Is steam pipe network in good condition and regularly controlled and
maintained? |:| |:|
h) EAREEMZIPRS T RIF? TSR A{RIE?
i) Does any employee work close to blow-off valves, leaks, poorly
insulated tubes or other sources of danger caused by steam I:‘ |:|
installations and machinery?
i) T ER N TAER SRS AR, ATEE EuH e BRI %

B.11 Assessment Occupational Health and Safety Scoring:

B.11 BLEE S R4 WA 5% 2 X 1] o[]

Please fill in under results

BB FIAS

2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable

2= B 1 = mERGH 0 = AaH NA = FiEH]

No deviation from requirements or Deviations in the minority of Deviations in 50% or in the Requirements do not match to the

only minor deviations and full requirements and no crucial points majority of requirements or/and in company structure

protection of employees is given B MR R GS  RIEE A crucial points (double framed) B A TSR
REHE (AL REERATTE 50%E K 2 BB SRR A B/ sk T fe 2ok

D T2 E T R % CUEHERD

© Copyright 2004 JECHARAEELIHRT]
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HO % \é\;lg(l)s,hangfeng Tempered Glass 20—222%i%ember 23550 Page 38 of 49
B.12 Dormitories
B.12 &
Questions Please fill in or | Mark '+
B ::g;l; with a or
WRRES R Bk 5
Yes No
= &
B.12.1 Does the company provide dormitories or any kind of overnight
accommodation for the employees? |:| |X|
AT IETE 0 JE R & sl T A R R S R A 1 Bt ?
Please fill in the address/addresses, if not on site:
MR, THH L
Number of employees:
RTHH: NA
B.12.2 Is the dormitory separated from production area and warehouses? |:| |:| NA
T 8 5 4 = 5 B A B A oy TTA M 2
B.12.3 Are the sleeping quarters segregated by gender? |:| |:| NA
16T 5 Ly TTHIE ?
B.12.4 Are employees allowed to enter and leave the dormitory at any time? |:| |:| NA
J& U T VR AEAT AR IS TR)E N B B T 15 2 e 2
B.12.5 Is the dormitory clean, safe and adequately lit? |:| |:| NA
TR MIHE . REFRLRTE?
B.12.6 Is the room temperature acceptable? |:| |:| NA
NIRRT AT DR ?
B.12.7 Is the space per person acceptable? Space per person: x m? |:| |:| NA
FEN AR DS R AT LR Y R S ) x ok
B.12.8 Are clean washing facilities and toilets in adequate number provided? |:| |:| NA
TV IR BOREAT D T (Y B 1 2 8 2

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given

A TZE TR

SREH (VA LRI ER AT & -

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS
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BSCI VB S A% H DBID 55
g o Wuxi Changfeng Tempered Glass 20-22 December
%
AR Factory 2010 23550 Page 39 of 49
Questions Please fill in or | Mark '+
mark with a or ‘=Y
A& cross
WHEEELTER | = .« »
ILEX bff, +” &
Yes No
2 &
B.12.9 Is there clean potable water? |:| |:| NA
ROAERIEK?
B.12.10 Are there enough unblocked, marked emergency exits? |:| |:| NA
WA LI KA IE AL EE R 22
B.12.11 Does adequate fire protection equipment exist? |:| |:| NA
B K B 15 R 2
B.12 Assessment Dormitories Scoring:
B.12 TE& P By 2 10 o[

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given

A TZE TR

FEZRBH( VAL RENZR AT S

Deviations in the minority of
requirements and no crucial points

BV EERA TG - FEEERER

Requirements do not match to the
company structure

BORAFF & EIE

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)
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B.13 Environment
B.1

3

Questions Please fill in or | Mark '+
B ::g;l; with a or
WRRES R Bk 5
Yes No
= &
B.13.1 Is waste management arranged in a way that does not lead to pollution +
of the environment? |X| |:|
BN AT Y R T S PR B R e 2
B.13.2 Are chemicals properly and separately disposed off? |X| |:| +
2 R T3 2 0 ) T3 L2
B.13.3 Is it ensured that chemicals do not leak into the ground? |:| |X| -
JE TR i A R A | ?
B.13.4 Is effluent treated to prevent environmental pollution? |X| |:| +
JE KR 2 MR DL G R A AZ S5 Yy 2
B.13.5 Are emissions in legal conformity? |:| |:| NA
Het e 5 R A E 2
B.13 Assessment Environment Scoring:
B.13 P B85 2 X 10 o[

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Non-compliant NA = Not Applicable
2 = B¥ 1 = FREGH 0 = REM NA = Ri5H]

No deviation from requirements or
only minor deviations and full
protection of employees is given
TFOZREE AR RENWER AT S
0 T2 52w

Deviations in the minority of
requirements and no crucial points

BV HEERR R & » FAER AN

Deviations in 50% or in the
majority of requirements or/and in
crucial points (double framed)
50%E% K 2 BOESRARFA B/ MAL T fa ok
K OREHER)

Requirements do not match to the
company structure

BORAFF & EIE

© Copyright 2004

PR A BAE LIRS

BSCI 6-01/09



AR % 03 DBID

BSCI

E L ARES 20-22 December

2010

Wuxi Changfeng Tempered Glass
Factory

23550 Page 41 of 49

C. Annex: Best Practice for Industry - Voluntary implementation but auditing is

mandatory
C. BR: T B - B B, EFER BN
C.1 Policy
C.1 4t
Questions Please fill in | Mark “'+"
B or mark with [or ‘="
a cross
Yes No
= &
C.1.1  Has the top management defined a company policy to their employees for social -

accountability and labour conditions that:
n] JiE R R A R H SRAL S LRSS SISk I 7 L, T

=Ny = v H, 7 Ry

BXIEEIEEN:EIE

includes a commitment to conform to all requirements of SA8000
Standard?

L R S SAB000 ARUER BT A FLE 2

includes a commitment to comply with national and other applicable
law, other requirements to which the company subscribes and to
respect the international instruments and their interpretation?

2 oh R T T S B R G T AT R AEG], DR A R BRI BTSSR, JEK
U 4t 2 ] o ) PR P 3 % R A 2

includes a commitment to continual improvement?

2 R AR T RE AR e 2

is effectively documented, implemented, maintained, communicated
and is accessible in a comprehensible form for all personnel, including
directors, executives, management, supervisors and staff, whether
directly employed, contracted or otherwise representing the company?
XM S O LA SR AT VaiE, JFEALRTA A RAHEE, 8
WEF. ATHAR. BHAR. WEMIRT, MMeLEENA. G2
ERANRRLF?

a)

]

a)
b)

b)

)
c)
d)

[]
X

[]
X

d)

Scoring:

C.1 Assessment Policy
C.1 JéHipsh B/ 2] 1[¥

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = B¥ 1 = WEuH 0 = f&ix NA = RiEH

No deviation from requirements or
only minor deviations and full
protection of employees is given
FFEZRBE AL RENERATE -
AN el

Deviations in the minority of
requirements and no crucial points

BV EERAT G - REEERER

Deviations in the majority of
requirements or/and in crucial
points (double framed)
BUERATF A/ T T sk (W
EIESR)

Requirements do not match to the
company structure

ERARG AT
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C.2 Planning and Implementation

C.2 RISt
Questions Please fill in | Mark '+’
or mark with |[or ‘="
R a cross
Yes No
b3 &
C.2.1  Does the company ensure that the requirements of the SA8000 Standard are understood -

and implemented at all levels of the organisation? Do the methods include, among others,
AFEBWHRAL N W ZH I AFIHAT SA8000 itk # R ? AR FILE T AHE
a) clear definition of roles, responsibilities and authority?

a) BRIEME. FATFRIT?

L] X

b) training of new and/or temporary employees upon hiring?

b) W B NHR K /e e R R A SR AR IR 2

c) periodic training and awareness programme for existing employees?
C) JYBLHR 5 e WHE ALIZR A3 i AR TR ?

d) continuous monitoring of activities and results to demonstrate the
effectiveness of systems implemented to meet the company’s policy
and the requirements of this standard?

d) FESEEEAER, DL RS KA R, Ik B A R 77 SR A b i 2

L O] O
X N X

K2
C.2 Assessment Planning and Implementation Scoring:
C.2 THRIFISLHE PG "o 2] 1[X

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = B¥ 1 = WEuH 0 = f&ix NA = RiEH

No deviation from requirements or
only minor deviations and full
protection of employees is given

D ZE TR

FEZRRF (AL RENZR AT S

Deviations in the minority of
requirements and no crucial points

BV EERAT G - REEERER

Deviations in the majority of
requirements or/and in crucial
points (double framed)
BUERATF A/ T T sk (W
EIESR)

Requirements do not match to the
company structure

ERARG AT

© Copyright 2004

PR BA HHRL TS

BSCI 6-01/09




AR

% 03

DBID 575

BSCI

HAZ I

Wuxi Changfeng Tempered Glass
Factory

20-22 December

2010 23550

Page 43 of 49

C.3 Management Review

C.3 BRI

Questions Please fill in | Mark '+’
or mark with |[or ‘="

R a cross
WRWEATHE | = wyn
R £'X’ BL T o
Yes No
b3 &

C.3.1 Does top management periodically review the adequacy, suitability, and

continuing effectiveness of the company “s policy, procedures and
performance results vis-a-vis the requirements of the SA8000 Standard
and other requirements to which the company subscribes?

BB R T E WIXHIE SA8000 HriEHI R s A FI B FIR B ER, Rt ml (7

B BRI

MG EHRFEEA ALY

LX)

C.3.2  Are system amendments and improvements implemented where |:| |X| -
appropriate?
S 22 0o} il FEE A & A BT s ?
C.3 Assessment Management Review Scoring:
C.3 HEAIPME B4 2] 1[X
Please fill in under results
BB FIAS
2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = R¥F 1 = WEuH 0 = & NA = “FiEH

No deviation from requirements or
only minor deviations and full
protection of employees is given

D ZE TR

FEZRRF (AL RENZR AT S

Deviations in the minority of
requirements and no crucial points

BV EERAT G - REEERER

Requirements do not match to the
company structure

ERARG AT

Deviations in the majority of
requirements or/and in crucial
points (double framed)
BUERATF A/ T T sk (W
EIESR)
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C.4 Control of Subcontractors / Suppliers / Sub-suppliers
C.4 R/ PLRiR/ T R AL N R Y I

Questions Please fill in | Mark '+’
or mark with |[or ="
A& a cross
Yes No
7 &
C4.1 Has the company established and does the company maintain appropriate |:| lXI -
procedures to recruit subcontractors / suppliers / subsuppliers based on
their ability to meet the requirements of the SA8000 Standard?
AFEE CARIE RIS SAB000 AR ERINAE )y, BALIFAERIE LI, XA
SR/ BRI/ T AR 2

C.4.2  Does the company maintain appropriate records of subcontractors / suppliers / -

subsuppliers commitments to social accountability? Do these records include, among
others, the written commitments to:

AT R - QRN /T GRS KT 1 AR FUERIE SR ? XD SRR BRI &E, D

BEXS LA i .
L1 X

conform to all requirements of the SA8000 Standard?
5y SA8000 Ardk I AT A 23k

a)
a)
b)
b)
c)

participate in the companies monitoring activities as requested?
RIEER S H AR WIS ?
promptly implement remedial and corrective actions to address any

non conformance identified with regard to requirements of the SA8000
Standard?

HR4E SAB000 Ak B R, AT RBERTEIL, TSR RN RN 2 IE4T
#h?
d) promptly and completely inform the company of any and all relevant

business relationship(s) with own subcontractors / suppliers /
subsuppliers?

d) SZBEIFNTEREIE S0 A FAT A LA 5 43 B /AR R /T 4 BN B 4 AT R (R Rl ok
72
Has the company established a system to monitor the subcontractors /

suppliers / subsuppliers social performance against the requirements of
the SA8000 Standard?

AFRBEL T —AMHE,
H® SAB000 it ER ?

c)

C.4.3

DR SR/ BT/ T R BN R RO & SRR I

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = B¥ 1 = WEuH 0 = f&ix NA = RiEH

No deviation from requirements or
only minor deviations and full
protection of employees is given
FFEZRBE AL RENERATE -
AN el

Deviations in the minority of
requirements and no crucial points

BV EERAT G - REEERER

Deviations in the majority of
requirements or/and in crucial
points (double framed)
BUERATF A/ T T sk (W
EIESR)

Requirements do not match to the
company structure

ERARG AT
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Questions Please fill in | Mark '+’
or mark with |or ‘="
A& a cross
HHEWEELTE | = . o« »
R £'X’ BL 7 o
Yes No
2 &

C.4.4

Does the company maintain reasonable evidence that the subcontractors
/ suppliers / subsuppliers continuously improve conditions to meet the

requirements of the SA8000 Standard?

ARG RE GEILYE, SR/ R/ o R ARG, BlAZ] SAB000

FriE R ?

[]

= |

C.4 Assessment Control of Subcontractors / Suppliers /

Subsuppliers

C.4 2rar/BERIR/ T BN I I P4l

Scoring:

B

2 11X

Please fill in under results

BB FIAS
2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = R¥F 1 = WEuH 0 = & NA = “FiEH

No deviation from requirements or
only minor deviations and full
protection of employees is given
FFEZRBE AL RENERATE -
AN el

Deviations in the minority of
requirements and no crucial points

BV EERAT G - REEERER

Deviations in the majority of
requirements or/and in crucial
points (double framed)
LUERATF AR/ T T rasmk (W
EIESR)

Requirements do not match to the
company structure

ERARG AT
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C.5 Control of Homeworkers

C.5 RETHRHE
Questions Please fill in | Mark '+’
or mark with |[or ‘="
R a cross
Yes No
b3 &
C.5.1 Does the company take special steps to ensure that homeworkers are NA

L1 O

afforded a similar level of protection as would be afforded to directly
employed personnel under the requirements of the SA8000 Standard?
Do these special steps include, among other things:

AR TS RIUR P B 20 IR X BE L HRAG R/ RO b, TR AN A =] AR HE SA8000 45k

MEESR, In) FL R FH I A T AR B ORIG— 2

KR AP R B A AT & 71

a) establishing legally binding, written contracts requiring conformance
to the requirements of SA8000 Standard?

a) HlE RAEELR RIS, ZREE SAB000 #ruERIEK?

b) ensuring that the requirements of the written contract are understood
and implemented by homeworkers and all other parties involved in
the contract?

b) WHIRE E AN KA 0B A R 25 5% 507 WY B A8 S 15 1 & A IR

c) maintaining, on the company premises, comprehensive records
detailing the identities of homeworkers, the quantities of goods
produced/services provided and/or hours worked by each homeworker
and wages paid to each homeworker?

c) ERAFEFFIN, RELZGMICE, WHRKE TS0 HA k& /IRARS
WINTE, Jo/BU 4 o ke T 00 TARR R A0 T.855 2

d) frequent announced and unannounced monitoring activities to verify
compliance with the terms of the contract?

d) ZFWHITIEAMBCRE AR MEEES), e Ty S 45%K°
C.5 Assessment Control of Homeworkers Scoring:
C.5 FETHURIPAE 85 - 2 [1 1]
Please fill in under results
BB FIAS
2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = R¥F 1 = WEuH 0 = f&ix NA = “FiEH

No deviation from requirements or
only minor deviations and full
protection of employees is given

FEZRRF (AL RENZR AT S

D ZE TR

Deviations in the minority of
requirements and no crucial points

BV EERAT G - REEERER

Deviations in the majority of
requirements or/and in crucial
points (double framed)
LUERATF AR/ T T rasmk (W
EIESR)

Requirements do not match to the
company structure

ERARG AT
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C.6 Compensation

C.6 HHi

Questions
jéa) B

Mark “/+"

VARV

Please fill in
or mark with |or
a cross

WIRWE LT

ﬁmj:lxl ﬁj: “+ ” ﬁ

Yes No

3 &

C.6.1

What is the basic needs wage (net) for the region where the company is

located? The figure must be calculated by the auditor.
AT FTHEHD X (IR TGN (PN ) 2207 S AR A% R TR .

RMB 940.5/M

C.6.2 1Is the wage paid in the company equal or higher than the figure provided
in C.6.1??
AT LA TR E TR &R T C.6.1 w4

If no: If basic needs wage is not paid, does the company have a well-defined

plan for achieving the basic needs wage within a specified and reasonable

period of time?

BRINTHLESAEAFTE, WAARREA—MAFER, SE— e
B HIRIE S TR 7] DL AR S R A R RKE?

C.6 Assessment Compensation Scoring:

C.6 A4 @ 2 X 1[]
Please fill in under results

BB FIAS

2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = B¥ 1 = WEuH 0 = f&ix NA = RiEH

No deviation from requirements or
only minor deviations and full
protection of employees is given

D ZE TR

FEZRRF (AL RENZR AT S

Deviations in the minority of
requirements and no crucial points

BV EERAT G - REEERER

Deviations in the majority of
requirements or/and in crucial
points (double framed)

BUERATF A/ T T sk (W

E =)

Requirements do not match to the
company structure

ERARG AT
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C.7 Child Labour
C7ET
Questions Please fill in | Mark '+’
or mark with |[or ="
R a cross
Yes No
7 &
C.7.1  Has the company established and documented, and does it maintain and |:| lXI -
effectively communicate to personnel and other interested parties,
policies and procedures for remediation of children found to be working?
N F RS L SRR KRR E TR AR T, JF B8 14 fa 2oh S 7
TN E B R 795 R 7 Bl 0] A e 2

Scoring:

C.7 Assessment Child Labour
C.7 B

E TG

2] 1[X

C.8 Evasion

C.8 BT
Questions Please fill in | Mark '+’
or mark with |or ="
A& a cross
Yes No
= %
C.8.1 Is there any evidence that labour-only contracting arrangements and |:| lXI +
false apprenticeship schemes are undertaken in an effort to avoid fulfilling
the company s social obligations to personnel?
T AU o A T B LR W K 55 B & L 2 HER R B AR TR, 3 AR IR A 7] %
JEFI N R 22 5T X552

C.8 Assessment Evasion Scoring:

C.8 JBFLEIFMY B/ 2 X 1[]
Please fill in under results

BB FIAS

2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = R¥F 1 = WEuH 0 = f&ix NA = “FiEH

No deviation from requirements or
only minor deviations and full
protection of employees is given

D ZE TR

FEZRRF (AL RENZR AT S

Deviations in the minority of
requirements and no crucial points

BV EERAT G - REEERER

Deviations in the majority of
requirements or/and in crucial
points (double framed)
LUERATF AR/ T T rasmk (W
EIESR)

Requirements do not match to the
company structure

ERARG AT
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C.9 Outside Communication

C.9 x4
Questions Please fill in | Mark '+’
or mark with |or ="
R a cross
HHEWELTH | = . o« »
®iN_EX" BLE+" R
Yes No
&
C.9.1 Has the company established, and does the company maintain,

procedures to communicate regularly to all interested parties data and
other information regarding performance of the requirements of the
SA8000 Standard, including, but not limited to, the results of
management reviews and monitoring activities?

AR AR BB, LUEMISITA MK R 75t SA8000 ARk T E R
DTV, L afE, FRRT, EHRN SIS LER?

[]

=

C.9
C.9 XfShidE A

Assessment Outside Communication

Scoring:

SV E

2] 1[X

Please fill in under results

RS T IRS
2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = R¥F 1 = WEuH 0 = & NA = “FiEH

No deviation from requirements or
only minor deviations and full
protection of employees is given

D ZE TR

FEZRRF (AL RENZR AT S

Deviations in the minority of
requirements and no crucial points

VBRI E » FFEERERL

Deviations in the majority of
requirements or/and in crucial
points (double framed)
LUERATF AR/ T T rasmk (W
EIESR)

Requirements do not match to the
company structure

ERAF AT
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